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MARCH 14, 1975 
Friday, at 2:00p.m. 
Lecture on Opera and Music in General 
HERMANN GEIGER-TOREL 
in Band Room N405, 
Music Building, New Westminster Campus • 
.. -;· .. ,. 
' r ' 
...... " J ., • .;- ~. 
WESTERN FRONT 303 EAST 8th READINGS I MARCH 
Mar 3 Brian Fawcett 
Mar 17 David Dawson 
Mar 10 Open Reading 
Mar 31 Robert Fones 
March 24 PANEL 
The Relevance of Poetry 
George Stanley, Stan Persky, George Bowering 
Robin Blaser 
8:30 PM 
MARGARET ATWOOD -- CANADIAN AUTHOR AT DOUGLAS COLLEGE 
MARGARET AT WOOD _, poet _, no·' e list and cr i t ic will be at DOUGLAS 
COLLEGE_, Surrey Cam pu s_, f our-room c omp l ex_, on MARCH l4_, l975_, 
l2 noon to 2 p. m. ALL INVITED . FREE . 
Margaret Atwood is one of Canada's foremost poets: her most recent 
volume is Power Politics, her best known poems are probably The 
Journals of Susanna Moodie, a series of meditations which might have 
occurred to that redoubtable pioneering lady. 
Atwood ' s novels, The Edible Woman and Surfacing have been widely read 
and highly esteemed by critics--not a usual combination. Many students 
have enjoyed Survival, her critique of Canadian Literature, which 
manages to be both thought-provoking and very funny--another combination 
of virtues lamentably rare in the literary world. 
-Offered by Eng lish and Communica t ion s Di vi sion_, Douglas College 
-. 
YDOUGLAS COLLEGE IMT!R OfPICI MEMO 
TO: All Employees DATE: 6 March 1975 
fROM: Supervisor of Personnel Administration 
IE: Vacancy - DUPLICATING CLERK 
The Vacancy Notice dated 5 March 1975 for the position of Duplicating 
Clerk Is being replaced by this memo due to an error. 
***** 
Effective Immediately the following position In the College Is available. 
Position: Duplicating Clerk 
Classification: Duplicating Clerk 
Salary: $~9~.00 per month 
This position of Duplicating Clerk will be located on the Surrey Campus 
reporting to the Printing Department Supervisor. 
A general description of this position Involves - receives work from 
faculty, staff and approved student projects and Immediately provides 
copies In quantities allowable. Copies will be made using the xero-
graphic, photographic and spirit duplicating equipment and Includes the 
production of masters and opaque and transparent copies. Records of 
all work are kept and those jobs exceeding established limits are 
forwarded to printing. Cleaning and general maintenance of the equip-
ment ts essential as Is responsibility for Immediate notification of 
malfunctions requiring technical assistance. 
If no applicants fully meet the Pre-requisites, appointment may be made 
at a lower classification level. 
ln keeping with our policy of filling vacancies from within our staff 
whenever possible, we Invite applications from all qualified employees 
who are Interested In being considered for this position. 
lf you wish to apply for this position, you should advise the Supervisor 
of Personnel Administration In writing by 11 March 1975. Quote Position 
Title used In this advertisement. 
-"' . . 
[ . ' I "~ {. l '· ( / , I I ' •. - .~ 
.; 
L. C. Lauria 
Supervisor of Personnel Administration 
LCL/bg 
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DOUGLAS COLLEGE INTER OFFICE MEMO 
TO: All Employees DATE: 5 Mar. 1975 
FROM: Supervisor of Personnel Administration 
RE: Vacancy - Clerk Typist 
**** 
Effective il111ledlately the following position in the College is available. 
Position: Clerk Typist 
Classification: Clerk Typist 
Salary: $494.00 per month 
This position Is located at the Richmond Campus and will Include the 
follo~ing responsibilities: Working in the Counselling area on the 
Richmond Campus and w-1'11 perform a variety of clerica·l and receptionist 
duties in assisting students and members of the Admissions and 
Counselling DivlsiQns. 
If no applicants fully meet the Pre-requisites, appointment may be made 
at a lower classification level. 
In keeping with our policy of filling vacancies from within our staff 
whenever possible, we invite applications from all qualified employees 
who are interested In being considered for this position. 
If you wish to apply for this position, you should advise the Supervisor 
of Personnel Administration In writing by 10 March 1975. Quote Position 
Title used In this advertisement. 
/ 
" 
;I.J ·.. ·' _, 
(. 
L. C. Laurie 
Supervisor of Personnel Administration 
LCL/bg 
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llolQas College 
P.O. Box 2503, New \Nestminster, British Cok.mbia, Canada 
Surrey Campus. Telephone . 588. 4411 . 
~ ... ~ 
Mr. ttank Hay lor 
Pllftfting Officer 
BOuglas College 
Dear Hank: 
lr W .-4 ~· ?a AI!II·D,_.t::r '11VIS t.~~•rc• n. _,.,sE ~~ JI!DP~ 
NNe Pl£e,P;A/UI'_. nt/'S JlrrJ~~~-rW_.e ~ 
~L. S44Cir: February 26, 1975 
AL UIVSOJ, ~4/~S tli,atloi'IS, 
/Jwllll8•'- 5~ACOI 1,. MAl ,t/~~ 
"""""' . . . . . . . . . . . . '. . . . . . . . . . . . . . 
At a recent meeting of the Libera 1 Arts D1Yis1on, I was 
d1rectei by the unaniiiOUS vote of the faculty .-rs to upress 
evev ,.... s appreci atio.- to you and a 11 others iMOlftd, for the 
excellaat facilities provided in ttle new building on the lew Westlrtnster 
capus . 
FKUlty indicated, during the discussion of the .t1on, how 
e tr..-le •d efficient the teaching and office SfiC8 •s, ad ... tion 
• s _. of the wan1 and effective co lour sche tes used. 
It is ay .wish to pass on to you a"d ttte others, the sincere 
c:a••ndation of everyone in the liberal Arts Division •. 
cc. or .;Qeotge c. Wootton 
EDJ/Jtc 
COMING COMING COMING 
MARGARET ATWOOD 
COMING COMING COMING 
Friday, March 14 
4-room complex Surrey 
12 to 2 pm 
MICHAEL ONDAATJE --------- Tuesday, April 8 
4-room complex Surrey 
12 to 2 pm 
++++++++++++++++++++ 
DOUGLAS COLLEGE INTER OFFICE MEMO 
' 
TO· All Librarians, Sheila Thcmpson DATE: March 3, 1975 
R E: Visit of Bob Harris 
Bob Harris is investiqatinq the medical library network in B.C., 
and explaining plans for the future. He will be at the colleqe from 
2 pn - 4 pm on Thuraday, March 13 at New westminster campus, room 321 
to talk to all those who are interested • 
• 
THE UNIVERSITY OF BRITISH COLUMBIA 
2075 WESBROOK PLACE 
VANCOUVER, B.C. , C~NADA 
V6T IWS 
-- -- '1 
FACULTY OF EDUCATION 
To: Interested Faculty Members in Community Colleges 
Re: Graduate Courses offered by the Department of Higher Education, Summer 1975 
at the University of British Columbia. 
The following Courses are available during the coming Summer Session 
June 30 to August 8, 1975. 
1. Education 569 - The Community, Junior or Regional College. A seminar 
focussing upon the development of the Community College Concept in general 
and in British Columbia, in particular. Issues such as governance, finance, 
curriculum, faculty and students will be given critical analysis. 
Instructor- Dr. T.J. Gilligan, Principal, Vancouver Community College. 
Time of Course -Five days a week, 8:00A.M. to 10:10 A.M. 
June 30 to August 8. 
2. Education 590 - Current Developments in Higher Education. A seminar 
focussing upon issues in Higher Education in Canada. Topics will include 
government-university relations, university finance, governance>curriculum, 
evaluation of teaching, collective bargaining, etc. 
Instructor - Dr. John D. Dennison, Chairman, Department of Higher Education, 
U.B.C. 
Time of Course - Five days a week, 10:30 A.M. to 12:30 P.M. 
June 30 to August 8. 
Admission to Courses 
/ty 
Normally, courses are available to students enrolled in one of the graduate 
programs a t U.B.C. (Higher Education, Adult Education, Administration, 
Counselling, Foundations, etc.) 
However, any interested faculty members may enroll as unclassified students, 
following application to the Registrar, U.B.C. 
Enquires may be ' addressed to: 
Dr. John D. Dennison 
Faculty of Education 
U.B.C. 
(228-5252) 
t 
~ ~ 
MAO HATTER SPORTS 
Rugby team splashes to victory 
The Douglas College rugby team opened its 
Spring schedule with an easy 28-0 victory over 
Trinity Western College at Hume Park on Friday 
afternoon. 
This is the first semester that a 
program has been attempted at Trinity. 
was painfully obvious on Friday as the 
squad was no match for the experienced 
players. 
rugby . 
This 
Trinity 
Douglas 
Being early in the season and seeing it 
was Trinity's first full scale rugby match, 
the game was shortened from the usual 80 min. 
to 50 min. At half time the score was 20-0 in 
favour of Douglas on the touchdown by Jagger (2~ 
Andrews, Steve McDonald and Edworthy. Merciful! 
for Trinity the heavens opened up and it poured 
~ith rain in the second half, making playing 
conditions extremely difficult, and keeping 
the score down. Jim Martin and Burt Kirby did 
score for Douglas however, to round the score 
out to 28-0. 
The Sunday game against Richmond was cancel 
because of the poor weather conditions. 
This weekend the team travels to Victoria 
for its annual tussles with Royal Roads 
Military College and the University of Victoria. 
Douglas hasn't ever lost a game to Royal Roads 
in the five years these teams have met, and 
Douglas hasn't lost to the University of 
Victoria in two years. They are hoping to 
keep their record intact, but the competition 
in these matches is always something to behold. 
The rugby team is still frantically 
raising funds for its trip to the Santa 
Barbara International tournament April 12 5 
13th. Word is now out that there will be at 
least six overseas teams from Australia, New 
Zealand and Britain competing, with the 
remaining teams coming from Canada and the 
United States. So Douglas are going to have 
their hands full, to say the least. 
Debbie Smith 
Cinda Rishel 
Barb Reyklin 
Jul Atkinson 
Gwen Boyle 
Michele Heal 
Wornens Volleyball Team Finish Second 
THe Douglas College women's volleyball 
teaM finished second in the Totem Conference 
championships conducted at BCIT over the 
weekend. Douglas were the defending champions 
b~t bowed out this year to the team they beat 
in the final last year, namely, Vancouver City 
College. In the match between these two teams 
over the weekend Douglas won the first game 
convincingly 15-9, but lost the next two games 
12-15, 9-15. In their other matches Douglas 
easily defeated BCIT,Malaspina, Capilano and 
Cariboo. 
A serious blow to Douglas' chance of re-
taining the championship title this year was 
struck when their outstanding spiker and team 
captain, Karen Merely, broke her arm in a 
trampoline accident three weeks ago. However, 
coach Harish Dalpatram is proud of the team's 
efforts and perforaance.throughout the season, 
and he is to be congratulated on a job vell 
done. Team membera tbia year were: 
ed 
Karen Morley 
Sherry Fletcher 
Jackie Parnell 
Jul Atkinson 
Pam Johnson 
Dianne Smith 
Sharon Gill 
Gail Cleverley 
Barb Ingle 
Bev Amundsen 
Women's Basketball Team Finish Fourth 
The Totem Conference Women's basketball 
championship playoffs were conducted at 
Vancouver City College over the weekend, and the 
qualifying teams were Douglas, Vancouver City 
College, BCIT and Cariboo College. 
Douglas lost to Cariboo in the first 
match by a score of 61-43, with Val Law scoring 
22 points for Douglas. Vancouver City College 
edged BCIT 51-48 in the other semi-final. In 
the final Cariboo defeated Vancouver City Colleg 
in overtime, while in the consolation final 
Douglas lost an exciting match to BCIT by a 
score of 51-47. The Douglas team sorely missed 
the services of their "big gun" Karen Morley, 
who was out with a broken arm. 
Coaches Roy Moyer and Glen Budden are to 
be congradulated for their efforts, as they took 
over the team late in the season and got them 
into the playoffs. Team members verea 
Karen Merely 
Val Law , 
Coll"n Hend•non 
·' 
Hillary :Knowles 
Jadine Murray 
Wendy llcl'arlan4 

COLLEGE-WIDE FACULTY 
DEVELOPMENT DAYS 
-
Monday -Wednesday, 
MayS -7 
C.F.F. Convention at Kamloops, 
Thursday - Saturday, 
May8 -10 
Final Marks to be handed in 
Monday, May 12 Jacob de J onge 
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DOUGLAS COLLEGE STAFF ASSOCIATION 
LOCAL 62, B.C.G.E.U. 
c_ .... L.-. ... ,. ... - ·\~. r. 
-- .... uJi~r~·~Y 
Dear Support Staff Member: 1 "''"'' :1 • .... $ 
We would like to take this opportunity to respond to your letter 
to Pat Keenan, President of Local 62, dated February 14, 1975. 
The monthly dues to the Union are 1% of th~ employee's base rate 
of pay, a minimum of $1 and a maximum of $10 per month. The dues 
are deducted from the employee's cheque and are income tax 
deductable. 
The Union does not unilaterally establish holidays so it is 
impossible for us to answer a question that says, "What can a 
staff member expect in the way of holidays?" Holidays and 
vacations are negotiated by the Local. The demands which are being 
put forth by Local 62 were established at meetings of the membership 
of Local 62 so that if you had been a member of the Local you would 
have been able to attend the meetings and establish bargaining 
demands and priorities. 
Seniority is defined as years of continuous service, however 
seniority can be further defined as service seniority which includes 
all years of service with the employer and classification seniority 
which relates to the number of years within a particular classification. 1 
The extent to which service seniority, classification seniority and 
other factors such as experience and knowledge are used in the 
promotional process will depend upon negotiations between Local 62 
and the College. 
The Union dues are totally unrelated to Superannuation. Superannuation 
payments are made under legislation established by the Le.gislature 
of the Province of British Columbia and the terms are contained in 
the Municipal Superannuation Act. 
With respect to your questions on hours of work, job classification, 
sick leave, disability insurance and benefits, overtime, review of 
job descriptions, wages, increments and the role of technical staff, 
these are questions which are decided by the membership of Local 62 
at general meetings of the Local. There is no "Union policy" on 
these matters which would over-ride a decision made by the members 
of an autonomous Local who are preparing their own bargaining 
demands. 
If an employee is hired to perform a specific job and then assigned 
to perform another job, a number of things would have to b·e examined. 
Firstly, whether the person is performing duties above their regular 
job which would entitle them to substitution pay. Secondly, whether 
they are performing a job totally unrelated to their own job and 
preventing a promotion or reclassification of another employee and 
thirdly, whether it was in violation of any other Article in the 
Collective Agreement between Local 62 and the College Council . 
. . . . . I 2 
Support Staff Member Page 2 
preventing a promotion or recJass.i.[ication of another employee 
and thlruly, whether it was in violation of any other Article 
in the Collective Agreement between Local 62 and the College 
Council. 
" T t;r·-
On the matter of Union dues the Local receives a per capita share 
of the dues in order to carry out strictly Local business. The 
remainder of the dues is used by the Union Headquarters to 
maintain services to the Local such as a Staff Representative to 
aid in establishing the local and preparing collective agreements, 
research and education departments to do back-up work on contracts 
and to carry out schools and educational programmes for Local 
Union officers, stewards, and interested members. The Union also 
maintains a public relations department for the benefit of members 
in the event that their case must be carried to the public. There 
is a defence fund to support employees in the event of arbitration 
costs or a lock-out by the employer or a strike by the Local. The 
Union also provides meeting facilities, duplicating, mailing and 
other clerical and support functions. It is the policy of the 
Union to not collect dues from a local until the first Collective 
Agreement has been negotiated. 
The certification granted Local 62 by the B.C. Labour Relations 
Board states that the Local is the Bargaining Agent for all employees· 
included in the bargaining unit. This means that the collective 
agreement negotiated by the Local covers all employees in the unit 
whether or not they are members. It also means that under the 
Labour Code of B.C. onJy Local 62 is entitled to speak on behalf 
of the employees inclu ed in the bargaining unit. It is a violation 
of the Unfair Labour Practises section of the Labour Code for the 
Employer to engage in discussions with anyone except the legally 
certified Bargaining Agent with respect to the wages and working 
conditions of employees in the unit. 
We feel that we must £trongly disagree with your contention that 
employees of Douglas College were not properly informed Df the 
introduction of the Union into the College.There have been a number 
of meetings over the last year to discuss the matter of certification, 
then to discuss the matter of which union to certify with. Once · 
that decision was made by the membership, representatives of the 
B.C.G.E.U. attended a well publicized meeting to discuss the role 
of the Local Union in the college. There were also widely advertised 
membership meetings to discuss the proposed collective agreement 
and there have been numerous articles in the Mad Hatter. 
If people do nvt avail themselves of opportunities to attend meetings 
to discuss in concert with fellow employees the whole concept of 
unity and collective action in order to be able to better represent 
fellow employees, then those people do not have the right to ·claim 
at a later date that they have not been properly informed. 
We hope this answers your questions and we would close by saying 
that a decision as to whether or not a current employee may become 
a member of Local 62 rests with the membership of the Local who 
must approve all applications for membership. 
THE EXECUTIVE, LOCAL 62 
• ~ r • 
-------· 
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COLOUR!!! 
This week's MAD HATTER is printed on 
Carnaby Bond using the following colours: 
Limelight Green 
Torrid 1,angerine 
Fireball Orange 
Curious Yell ow 
Sassy Rasp berry 
Electric Blue 
These colours are stocked in the Printshop 
in one size only 8 Y2 x 11 and in limited quantities. 
Other sizes are available and may be ordered on 
request using the Brochure I Flyer Requisition form. 
!Jrir1ting Department. 
